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/Qesea’zc/z 5ngagement Wang[esto

How shou/c[ incentive p[ans ac[apt to c/wmging tasks ’zequi&ec{ ﬁom ’zesea’zc/z pa’zticipants?

/Qesp()m{ent engagement s a key c[’zive’z 0][ ’zesea’zclz qua/ity anc[ ][o’z &esea’zc/z pane[s, a proper incentwe
p/cm can /eac[ to &esponc{ent satisfaction ancl relention.

Extensive research among participants has
shown they want a clear connection between the reward offered and:

THE TIME AND ENERGY THEY SPEND IN A RESEARCH ACTIVITY
THE COGNITIVE LOAD REQUIRED.
THE LEVEL OF PRIVACY INTRUSION.
THE FORMAT OF THE RESEARCH ACTIVITY (E.G.,IN—PERSON VS. VIRTUAL)

THE QUALITY OF THE INTERVIEW DEVICE (E.G.,SURVEY, CHATBOT, APP, DIARY)

A gooc[ tnecentive Wi// acﬂze’ze to t/w p’zincip[es o][ p’zopo’ztiona[ity, transpazency anc{ ease oj[
&ec[emption W/u'/e stimu[ating inte/[ectua[ t/zoug/zt and, w/ze’ze possié/e, make t/w process ][un.

Cfme’zg[ng tec/mo/ogies, [ike a’ztﬁc[a/ inte//igence, aze not on[y aﬁ[ecting the way that researchers do

thei wo’zk, but also c/wmging the interaction with research participants. ] his gene’zationa/ c/mnge

presents the ﬂns[gllts ﬂnc[ust’zy with an opportunity to address growing concens about ’zespondent
engagement anc{ qua/ity.

I ec/mo[ogy (s p[aying an ever-increasing wole in the collection 0][ vesearch data and these guiale/ines
a&ozmc/ /Low to Aest adapt incentive stuategues to motwate &esponclents ate necessaxy ][o’z a smoot/z

transition n ’zesea’zc/t met/cocls.

\/# VIRTUAL INCENTIVES

virtualincentives.com
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